
 
 
FOCUSING . . .  

 ON PROFESSIONAL DEVELOPMENT 
 
 

Recently I recalled my initial involvement with professional 
organizations.  My undergraduate college advisor knew that I 
was a pianist and she was on the planning committee for the 
state conference.  She offered to pay me to play background 
music for the banquet. . .what college student can turn down a 
few easy bucks!  I agreed.  Then she said, “As long as you are 
going why don’t you just register and attend all the sessions.” 
 
I was invited. . .I accepted. . .and, as a result I learned what a great networking opportunity I was missing because “I was 
too busy and besides it cost money to belong!”  The next school year I became a member of the student affiliate of the 
American Home Economics Association (now called the Association of Family and Consumer Sciences) and for most of 
the years since, I have been involved.  Sure it costs in terms of both time and money, but I have also learned that most 
things in the world that are really worthwhile require investment of time or money or both.  As I reflect on my involve-
ment, I can honestly say that what I have gained far surpasses what I have given.  
 
This issue of the FOCUS will provide you with many opportunities for professional development.  You will find the 
agendas for the two major statewide conferences related to Family & Consumer Sciences and highlights from a national 
conference several FCS professionals attended in Orlando in December.   
 
There are two other articles that could be called informational in nature.  But there is also a professional development 
component.  The parenting education quotes came to the front of my mind when a teacher contacted me for some support 
materials as she was preparing to make a presentation to the local school board about requiring parenting education for 
all students.  I’m sure she contributed to the professional development of the board members through that presentation.   
 
The second article is related to the Essential Education document that is being circulated around the state.  In addition to 
the opportunity to provide individual responses, there are a series of  Policy Partner Forums during which the question 
“What Should the High School Experience be Like?” will be addresses.  It appears that the Essential Education document 
will be a part of that discussion.  I have already been asked and have submitted names of persons to be invited to the Lin-
coln Forum on March 4.  There will be Forums scheduled yet this spring in Omaha, Alliance, Norfolk, and Lexington.  If 
you would like the opportunity to publicly advocate for FCS, specifically parenting education and other critical life skills, 
please send me an email as soon as possible.  The turn-around time for me to submit names is sometimes quite short. 
 
The Teacher Portfolios information was written for the New and Returning FCS Teachers class.  But, I thought that all of 
you might want to consider beginning a professional portfolio that documents the full range of your expertise and experi-
ences.  By assembling a portfolio now, it will be ready when you need it. . . to support advancement within your present 
position, when seeking a new position or applying for an award.   
 
Best Wishes for a GREAT SPRING!                                                                                          Shirley Baum, Director 
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#VO49A1002700, with the State of Nebraska. Products mentioned in this newsletter are not necessarily endorsed 
or recommended by the Nebraska Department of Education; they are mentioned for your information and review.  

 
(Date, event, location, contact person  

for  additional information and  
telephone number or web address.   

See box on right for FCS staff.) 

 

FEBRUARY 
            9          FCSTN Legislative Workshop 
            8-9       FCCLA Board of Directors Meeting 
            9          FCCLA State Officer and District Advisor Meeting 
            16        Holiday—State Offices closed 
            24        FCCLA Peer Education Retreat 
MARCH 
            16-17   Pro-Start Quiz Bowl and Culinary Competition; UN-L East Campus 
            19-20   “FCS Takes Flight” (NAFCS State Meeting), Kearney; Kathy Gifford,                   
                        Program Chair 
APRIL 
            4-6       FCCLA State Leadership Conference; Lincoln 
            23        Holiday—State Offices closed 
MAY 
            31        Holiday—State Offices closed 
JUNE 
            7-10     INVEST Conference; Kearney 
 
 
 

February—2004 FOCUS                                                                       Page 2 



February—2004 FOCUS                                                                       Page 3 

INVEST CONFERENCE—FCS PROGRAM 
 
Sunday, June 6 ...................................................................................................................Holiday Inn 

6:30 – 7:00        Joint FCSTN Board and New Teachers/Mentor Social 
7:00 – 9:00        FCSTN Board Meeting  (2003-2004 Board) 
7:00 – 9:00        New Teacher/Mentor Meeting 

 
Monday, June 7 .................................................................................................................  Holiday Inn 

8:00 - 4:00         Registration 
8:30 – 9:00        Opening Remarks – Shirley Baum and FCSTN Officers 

             9:00 – 10:00      Normal is Gone and It Won’t be Back, Janie Walters 
             10:30 - 11:30     Developing Leadership Skills in Students , Janie Walters, Judy Berg       
             11:30 - 1:00       Lunch on your own 
             1:00 - 2:00         When your Blood Starts Boiling, Don’t Let it Cook Your Goose,  Janie Walters 

2:15 - 3:15         When your Blood Starts Boiling, Don’t Let it Cook Your Goose (cont.)            
3:30 - 4:30         The Garbage Truck Comes on Tuesday and Friday, Janie Walters 
4:45 - 6:00         FCSTN Business Meeting 
6:15 - 8:45         FCS Banquet and Dessert Reception 
 

Tuesday, June 8 ..................................................................................................................Holiday Inn 
7:00 - 8:15         Joint FCSTN 03-04 and 04-05 Executive Board Meeting 
8:00 - 4:00         Registration 
8:30 - 10:00       Inquiry – What it is and What it is Not, Earlene Uhrig, Millard West 

             10:00 - 10:30     Break / Refreshments 
             10:30 - 11:30     The Strengths of Chinese Families, Sharon Holliday, Lincoln Northeast 

11:30 - 1:00       FCS Lunch with District FCSTN Meetings 
1:00 - 4:30         FCS Roundtable Carousel  (including Bucket Auction and Raffle Drawing) -  
                          Over 20 different topics; each participant selects six to attend. 
 

Wednesday, June 9 ............................................................................................................  Holiday Inn 
             8:00-4:00          Registration  and  Exhibits – This Day Only 

8:00-9:30          Managing Across the Generational Divide , Cam Matson 
9:30-9:45          Graduate Credit Registration 
10:00-10:15       2004-2005 FCS New Teacher/Mentor Session 
10:30-11:30       Concurrent Breakout Sessions  
11:45 - 1:15       All-Conference Luncheon (cost included in registration fee) 
1:30 - 2:30         Concurrent Breakout Sessions  
2:45 - 3:45         Concurrent Breakout Sessions  
4:00 - 5:00         All-Conference Social (cash bar) in exhibit area 
Concurrent session choices will include Reading/Writing Across the Curriculum, Addressing the  
Technology Gap in American Education,  Learning Strategies Update, and many more. 

 
Thursday, June 10 …………………..8:00 - 1:00………………………………………A variety of locations  

Several workshops will be scheduled, one of which involves a school team  of teachers attending a  
Reading Across the Curriculum workshop to learn strategies for their School Improvement Team.  

A Science of Food workshop is being offered specifically for FCS teachers. 
 

NOTE:  ALL Wednesday and Thursday session choices will be described   
in the registration packet that will be available in early March.. 
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Janie Walters 
           
Entertaining!     Informative!   

            Motivational!    Inspirational!  
 
These words describe the featured speaker at the 
FCS portion of the INVEST conference.  Janie 
Walters is an award-winning professional 
speaker who provides humorous presentations. 
She challenges people to strive for the best life 
has to offer and encourages those same listeners 
to offer their best back to life. 
 
After graduating from the University of South-
ern Mississippi, Janie Walters taught high 
school speech, debate and theatre for nearly 
twenty years.  Since that time she has taught 
communications in a variety of colleges.  In 
2000 she became a fulltime motivational 
speaker and free-lance trainer.  She holds a Mas-
ter’s Degree in Communications with an empha-
sis in Public Relations. 
 
She has spoken at more than 500 conferences, 
including the 2002 National FCCLA confer-
ence.  She is the author of two books:  Blow a 
Bubble, Not a Gasket: 101 Ways to Reduce 
Stress and Add Fun to Your Life and Develop 
the Habit of Joy. 
 
Janie’s speaking style is funny, but sincere.  Her 
documented content is informative.  On the per-
sonal side, she is a wife, Sunday School teacher, 
actress, and former disc jockey.  Her energy is 
contagious! 
 
She will be providing several Monday sessions 
ranging from coping with and embracing 
change, to developing leadership skills in others,  
conflict resolution and anger management, and 
concluding with how to neutralize the negatives 
in our lives. 
 
 

Earlene Uhrig 
 

Earlene is a secondary science teacher at Millard 
West.  This past summer she served on the Writing 
Team that linked the Family & Consumer Sciences 
Essential Learnings with the Science Standards.  
You will get a “big bang” out of this presentation 
that will look at the inquiry continuum used in sci-
ence and options for supporting science standards in 
the FCS classroom.    
 
 

 
Sharon Holliday 

 
Sharon is a secondary family and consumer sciences 
teacher at Lincoln Northeast.  She is an innovative 
and creative teacher.  She was instrumental in de-
signing the Science of Foods course for the LPS sys-
tem.  She is very interested in issues surrounding 
global education as evidenced by her attendance at 
an international conference in China.  In her Tues-
day session you will experience what China is like 
today, compare urban and rural areas in China and 
learn about the latest research related to Chinese 
family strengths.   Her Thursday workshop focuses 
on teaching foods with a strong science perspective. 
 
 
Twenty+ Professionals 
 
Tuesday afternoon several yet to be named individu-
als will be providing a roundtable session.  If you 
are interested in being among them, please call 
Shirley Baum for details;  Deadline is mid-February.  
 
 
 
 
 

Be sure to ask your local Perkins Contact Person 
and/or your Tech Prep Coordinator about the  

availability of funds to support your attendance  
at the INVEST conference. 

 

INTRODUCING OUR CONFERENCE SPEAKERS 
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HIGHLIGHTS FROM ORLANDO — ACTE 

 
Nebraska Family and Consumer Sciences was well represented at the national conference of the Association 
of Career and Technical Education.  The delegation included:  Kathleen Kennedy (Greeley), Virginia Whid-
den (St. Edward), Kathy Broers (Grand Island Senior), Kathy Gifford (Kearney Senior), Bonnie Hansen 
(Cozad Senior) ,  Laurie Peterson (Shelton), Mindy Conner (Arcadia), Gloria Aden (Omaha),  Julie Johnson 
(University of Nebraska-Lincoln ), and Shirley Baum (NDE). 
 
Fred Grandy 
• Volunteering is increasing and most evident among young people. 
• We need to find a way to do good while we are doing well. 
• Information is not power; understanding is power. 
• The Goodwill organization is the tenth largest retailer in workforce development. 
• Democracy is a contact sport—we have to hit and be willing to take a hit. 
• Any major social change is a movement. 
• Benjamin Franklin declared that his greatest accomplishment came in his role as a private citizen. 
• The art of association is critical to democracy. 
 
Chad Foster (submitted by Kathleen Kennedy) 
• 15,000+ hours are spent in the classroom from kindergarten through a 4-year college degree. 
• There are three things needed to succeed in the world of work:  Knowledge, Skills (communication, crit i-

cal thinking, people skills, listening, problem solving, networking, “common sense,” People Skills. 
• The two traits that the most successful students transfer from school to the workplace are (1) participa-

tion in extra-curricular activities which develop the skills of time management, punctuality, teamwork 
and following directions, and (2) participation in work environment activities, such as work based study, 
internships, after-school job and volunteer activities. 

• The average person works 86,000 hours during their lifetime and will change careers a minimum of 
seven times. 

 
Joe Clark 
• Today’s peacock is tomorrows dust feather. 
• Life is like an echo, what you send out, comes back. 
• The only time a whale is endangered is when it comes to the surface and begins to spout off. 
• If better is possible, then good is not enough.  
 

 
            “The family is the cornerstone of our society.  More than any 
other force it shapes the attitude, the hopes, the ambitions, and the 
values of the child.  And when the family collapses it is the children 
that are usually damaged.  When it happens on a massive scale the 
community itself is crippled.  So, unless we work to strengthen the 
family, to create conditions under which most parents will stay to-
gether, all the rest—–schools, playgrounds, and public assistance, 
and private concern—–will never be enough.” 
                                                Lyndon B. Johnson 

                                                                                         Former President  
 



 
 
 
 

Why Parenting Education ?  
Quotes from Experts 

 
 
 
 

“At a time when the extended family has broken down and more and more 
teenagers are parents, we are in dire need of parenting education.  Being a 
parent is one of the most important jobs we have to do in our short time in 
this world.  

 
That’s why parenting classes must become part of our schools’ curriculum.  
Every student – boys and girls – should know some of the basic about being a 
good parent and child development before he or she becomes a parent.” 

Bill Cobsy 
 

             
 
“One of society’s deep seated assumption is that teaching a skill in school is the best way for a child to learn it.  
Isn’t it strange that the most important and difficult task so many people face – raising children – goes untaught?  
By making both boys and girls aware of the importance and complexity of childrearing, classes could bring 
down teenage pregnancy rates, reduce the number of deadbeat dads, and promote caring, responsible mothering 
and fathering. 

Myriam Miedzian, Ph.D. 
Author    

 
 
“This is the most important job we have to do as humans and as citizens. . . If we offer classes in auto mechanics 
and civics, why not parenting?  A lot of what happens to children that’s bad derives from ignorance. . . Parents 
go by folklore, or by what they’ve heard, or by their instincts, all of which can be very wrong.” 

Dr. Alvin Poussaint 
Professor of Psychiatry 

Harvard Medical School 
 
 
“Now that we know more about brain development in the very young, it 
is critical that we teach our future parents the important role that parents 
can play in stimulating and nurturing their children, and in preparing 
them to reach their full potential in school and in later life.” 
                                                                                 Edward Zigler, Ph.D. 

Prof. of Psychology 
Yale University 

 
 
 

 
If you are interested in securing a short video “Preparing Tomorrow’s Parents” and a resource book  

with information related to the need for and value of parenting education 
 from a group called The Parenting Project, please contact Shirley Baum.    
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ESSENTIAL EDUCATION  
 
The State Board of Education approved a draft document centered on what constitutes an essential education.  
Public comment is being solicited. . .certainly teachers and administrators, as well as the public, should look at 
this document and provide feedback concerning how this would impact your local school.  
 
One part of this document is a new way of organizing the career and technical education classes around career 
fields.  For those of you who did not attend the fall workshop, here is a synopsis of the Nebraska Career Fields: 
 
Career and Technical Education is organized around six career fields that group the 16 career clusters according 
to similar skills or common themes.  The six career fields are: 

Arts, Communication and Information Systems   Business, Marketing and Management 
Environmental and Agricultural Systems             Health Science    
Human Resources and Services                            Industrial Manufacturing & Engineering Systems 

 
 

STATE ED OFFICIALS SEEK PUBLIC COMMENT 
ON PROPOSED ESSENTIAL EDUCATION PLAN 

 
The Nebraska Department of Education and the State Board of Education are seeking comments from parents, 
educators and community members on a plan outlining the educational opportunities that should be offered to 
each public school student.  The Essential Education plan identifies the specific learning opportunities that 
should be available to all students as well as expectations for school staff, support services, facilities and the 
school learning environment.  "This is about equity, assuring that all students - whether they attend the state’s 
smallest school or one of the largest - have access to the educational opportunities needed to meet our state stan-
dards," Education Commissioner Doug Christensen said. 
 
The Essential Education plan outlines curriculum requirements, most specifically in the areas of reading, mathe-
matics, science and social studies/history, the four content areas in which Nebraska has academic standards. Cur-
rently, state regulations are general, allowing for less rigorous coursework. Under the plan, for example, a se-
quence of mathematics courses over four years, beginning at least with Algebra I, would be required.  "This is a 
foundation of opportunity for students," Christensen said. "Once this is in place, the challenge will be to assure 
that students take the courses." 

 
Other changes would include: 

Every-day, all-day kindergarten in all public schools. 
Increased opportunities for world language instruction.  
New approaches to career and technical education.  
Opportunities for instruction in technology literacy. 
Providing at least 250 minutes each week in teacher planning time and three days a year for teachers to 
work on curriculum, standards and assessment, and school improvement activities. 
Increased learning opportunities for high-ability learners. 

 
The essential education document is available at www.nde.state.ne.us, under the title: Equitable Opportunities 
for an Essential Education for All Students - Recommendations for Nebraska Public School Districts. Electronic 
comments may be submitted to the Nebraska Department of Education from that web site. Comments also may 
be mailed to the Nebraska Department of Education, Attention: Essential Education, 301 Centennial Mall South, 
Lincoln, Nebraska 68509-4987.  
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“FCS takes Flight” in Kearney, NE 
At Ramada Inn, March 19-20, 2004  

 
The annual meeting of the Nebraska Association of Family & Consumer Sciences will be held in Kearney at the 
Ramada Inn.  Registration information will be forth-coming; however, you need to know that non-members can 
attend at the same rate as members this year!  Watch your mail for a registration packet. 

 
Friday:  March 19 
3:00                        Board Meeting - Persimmons Room 
4:30                        Pre-professional Section Mtg . - Persimmons Room 
6:00-8:00               Archway Extravaganza  – Meet at I-80 Archway - Included in registration fee!! 
                                Take a tour of the Arch and enjoy a festive Chuck Wagon dinner!  Casual Dress                                  
              
Saturday: March 20 
8:00-8:30               Registration - Hotel Lobby 
8:30-8:50               Presentation of the Flag - Camelia/Dahlia Room 
                                Welcome – Kearney Mayor or representative 
                                Words of Wisdom and Announcements – President, Patty Solberg 

Set up Silent Auction and Posters - Camelia Room   
 
8:50-9:50               Keynote Address - Dahlia Room 
                                “Wear Your Art” - Jenny Raymond - An exciting “fashion show” modeled by students and members as 
                                Jenny explains the process of how she became a designer with her own pattern line.  
 
9:50-10-15             Break  – Posters Displayed-Bid on Silent Auction - Camelia Room 
 
10:15-11:15          First Breakout Session – Choose One 

“Sewing for Babies”- Kay Banner - Ginger Room - A volunteer organization which helps parents of pre-
mature infants to find clothing and specialty  care items.  Hospitals with intensive care units find the prod-
ucts comforting to the infant, but also to the parents.  All types of help is needed and Kay does an excep-
tionally job of explaining the feelings of the parents and the characteristics of the premature infants.  A 
moving presentation and opportunity for altruism! 

                                                                                 
“Entrepreneurship in the Food Industry” - Eric Hellrigel - Dahlia Room - Eric will share his  vision for 
starting Skeeter Barnes, the newest New York Style restaurant right here in Kearney! 

                                                                                   
11:30-1:15             Business Me eting/Awards Luncheon - Jamine/Hibiscus Room                               
 
1:30-2:30               General Session - New Discoveries in FCS  - Dahlia/Camelia Room      
                                                                 
2:45-3:45         Second Breakout Session – Choose One  

“Managing Family Resources:  21st Century Decision Making Strategies” - Dr. Tami Moore and 
Sylvia Asay - Ginger Room - This session will explain the concept of contemporary family resource man-
agement with hands-on applications utilizing family case studies. 

 
Tour of the Historical Frank House and MONA – Museum of  Nebr aska Art  ($3.00 fee for the Frank 
House, volunteer donations accepted at MONA - neither are in the registration fee) Must provide our own 
transportation or car pool.  

 
3:45-4:00               Break  – Posters Displayed – Last chance to bid! - Camelia Room 
 
4:00-4:30               Closing Remarks – Silent Auction – Door Prizes - Dahlia/Camelia Room  
                                Invitation to 2005 Annual Meeting! We hope to see you all then! 
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GRADUATE CREDIT FOR INVEST 
 

Interested in professional development?  Graduate credit?  An opportunity to advance on your sala ry scale? 
Wayne State College will offer the CTE INVEST Conference for graduate credit again this year, but with some 
changes in format. We will be offering INVEST conference attendees two choices of credit options--a 1-hour 
graduate credit OR a 3-hour graduate credit option.  
 
TO REGISTER:  Current WSC graduate students may register through their WebCAT accounts OR all may 
register by calling the WSC Continuing Education Office (ask for Lisa Reynolds or Kathy Burke) 1-800-228-
9972 ext. 7217.   When registering by phone , please be sure to provide the following information: SUMMER 
HOME MAILING ADDRESS, HOME PHONE # or CELL PHONE # so instructor can contact you, if neces-
sary, the E-MAIL ADDRESS you will be using for the summer, so the instructor can send you the syllabus, 
course materials, etc. electronically.  
 
Important information that you should know:  Students seeking to register for the 1- or 3-hour graduate 
course(s) should register through our Office of Continuing Education.  There is no additional fee for online 
courses. No book will be required of students.  A syllabus will be e-mailed to all pre-registrants.  No registra-
tions will be allowed after end-of-day on Wednesday during the Conference.  All work submitted will be evalu-
ated and graded.  All work must be completed by June 30. No late work, extensions or incompletes will be 
granted. It is assumed that all students registering for the 3-hour "blended" Conference-Online WebCT course 
have personal access to computer technology during the two-week time period following the completion of the 
conference. 
 
TUITION:                     If you have NEVER taken a class through WSC, you will be charged a one-time $30 
                                       matriculation application fee.                    
VED 696-80 INVEST CONFERENCE-1 hour credit   Tuition: $141 (NE Resident)  $251 (Non-Resident) 
As in the past, student enrollees will be required to attend 3 days of the conference and record their notes, reac-
tion, and how they might implement information  from the session(s) into their respective classrooms and 
schools.  A template has been developed for recording this information.  It will be e-mailed/mailed to students 
who have pre-registered to use during the conference.  This documentation must be submitted back to the in-
structor within 2 weeks following the conference, either by e-mail attachment or mail. 
 
VED 696-H1 CTE CURR. DEVELOPMENT/INVEST-3 hours credit $423 (NE Resident) $753 (Non-Resident) 
This will be a "blended" online course (using WebCT as the platform) which requires students to do the follow-
ing:  a)  Attend 3 days of the INVEST Conference and complete the template as required above  
b)  Within the WebCT online environment, participate in posted discussions regarding implementation of what 
was learned at the conference, trends and issues in CTE, etc.  Students will be required to participate in a mini-
mum of two online discussions within a two-week time frame following the completion of the conference.  Stu-
dents will be evaluated on the quality of their discussion, their level of participation in the discussion room, etc. 
As during the conference itself, attendees get 'excited' about what they learned, saw, or did.  This online discus-
sion will provide students the opportunity to interact with attendees outside their discipline--total "strangers" 
perhaps--and hopefully generate the same enthusiasm, gather ideas from others, regarding how they can utilize 
what they heard at the conference!  Hopefully the discussion room will generate the same type of "technological 
instructional excitement."  c)  Within the WebCT online environment, registrants will be required to submit a 
curriculum plan summary in which they discuss how they might/would implement a particular aspect of the con-
ference into their respective classroom or school situation.  This will be a 2-3 page curriculum summary, with 
their learning objective tied to curriculum standard(s) within their respective discipline. 
 
Questions? Contact Dr. Patricia Arneson, Professor of Business,Wayne State College, 1111 Main Street, Gard-
ner Hall 206F, Wayne, NE 68787     1-800-228-9972 ext. 7255    Email:  paarnes1@wsc.edu 
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TEACHER PORTFOLIOS 
 
 
Portfolios are more than just a collection of “stuff.”  A portfolio is a structured collection of a 
person’s progress, achievement, contribution and efforts that is selective, reflective and col-
laborative and demonstrates accomplishments over time. 
 

Portfolios serve three broad purposes: 
1.    Learning Portfolio – Promotes teacher reflection and ownership over the learning process. 
2.    Assessment Portfolio – Presents educational organization with information about a teacher’s effective-

ness 
3.    Employment Portfolio – Provides prospective employer with information about a teacher’s suitability 

for a position.  
 
What others say about portfolios: 

•     “The very process of collecting and sifting documents and materials that reflect a professor’s teaching, 
gets them thinking about what has worked and what hasn’t in the classroom.   And why they do what 
they do in the classroom.  It forces them to review their activities, strategies, and plans for the fu-
ture.” (Seldin)  

•     “(The teaching portfolio) can promote growth by providing a textured picture of teaching and learning as 
they unfold over time, enabling teachers to examine, discuss, and reflect on their performance.” (Wolf, 
Whinery and Hagerty) 

•     “To describe, through documentation over an extended period of time, the full range of your abilities as 
a teacher.”  (Urbach) 

•     “At the heart of the portfolio as we envision it are samples of teaching performance: not just what teach-
ers say about their practice, but artifacts and examples of what they actually do.”  (Edgerton, Hutchings 
and Quinlan)  

 
According to Pat Hutchings, teaching portfolios can . . . 

1.    Prompt individual reflection about and improvement of teaching goals, strategies and results, now 
and over time. 

2.    Put faculty in charge of monitoring, improving and ensuring the quality of teaching: a mechanism 
for professional accountability.  

3.    Provide better, more authentic, more robust evidence of teaching growth and effectiveness. . .be it 
for improvement-oriented discussion with colleagues or personnel decision making.  

4.    Help foster a culture in which teaching and learning are values, talked about, inquired into, re-
warded, and continuously improved.  

 
Factors that influence portfolio development: 
             Style                               Descriptive. . . . . . . . . . . . . . . . . . . . . . . .Reflective 
             Scope                              Narrow (teaching) . . . . . . . . . . . . . . . . . .Broad (professional)  
             Purpose                           Developmental. . . . . . . . . . . . . . . . . . . . .Evaluative  
             Confidentiality               Personal (closed) . . . . . . . . . . . . . . . . . . Public (open)  
             Content                           Focused. . . . . . . . . . . . . . . . . . . . . . . . . .Comprehensive 
             Timing                            Discrete. . . . . . . . . . . . . . . . . . . . . . . . . . Continuous 
_________ 
References: 
www.uwosh.edu/career/portfolio.html  Teacher Portfolio, Univ. of WI-Oshkosh Career Services 
www.utep.edu/cetal/portfoli/intro.htm  Introduction to Teaching Portfolios 
www.ba.umist.ac.uk/StaffDev/papers/331af800.htm Towards a Taxonomy of Teaching – Portfolios  
www.uwadmweb.uwyo.edu/UWGrad,pict/WhatisTP.htm  Teaching Portfolio 
www.arches.uga.edu  Uses of Teaching Portfolios 
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The contents of a teaching portfolio might include any of the following: 

•     Statement of teaching philosophy or goals 
•     Summary of the roles and responsibilities one has experienced 
•     Summary of the teaching methods, strategies and teaching environments used to achieve goals  
•     Feedback/evidence from students 
•     Feedback/evidence from peers 
•     Feedback/evidence from others (administrators, alums, parents, etc.) 
•     Reflection of feedback, including self-reflection 
•     Documentation of improvement towards one’s stated goals 
•     Samples of work or products of teaching, interpreted and analyzed to show student learning or aspects of 

the learning environment 
•     Habits of self-assessment and improvement 
•     Personal goals or objectives for the next several years 
•     Evidence and discussion of professional development activities, teaching-related service, research, inno-

vation, publications and grants 
•     Recognition of teaching achievements, including awards, published papers and invited presentation 
•     An index to further evidence or archive of materials  

 
The University of Wisconsin-Oshkosh Career Services suggests this format: 

1.  Background information 
•     Resume/vitae 
•     Information on teaching context 
•     Educational philosophy and teaching goals  
•     Letters of recommendation 
•     Formal evaluations  

2.  Professionalism 
•     Professional growth plans 
•     Participation in staff development activities (workshops, conferences, college courses, etc.) – list 

and briefly explain impact on teaching 
•     Professional reading – a brief summary or list of the professional reading done 
•     Professional writing – a copy of writing/research, position papers 
•     Reflections on lessons/units – written reflection on what worked, what needs changing 
•     Journaling (daily or weekly) – reflection on teaching; on work with students, colleagues, par-

ents/community; on professional growth activities; or on your personal reading/research 
•     District/building committees – list and state impact on professional growth 
•     Professional organizations – list membership, awards, commendations 
•     Awards and commendations – provide copy when appropriate 

3.  Instructional Methods/Strategies 
•     Sample lessons/units including teacher-made forms and assessments 
•     Examples of teacher-designed projects and activities 
•     Photographs or lessons/activities 
•     Student work samples/student reflections  
•     Video and/or audio tape teaching a course three different times during a school year.  Analyze 

and compare these teaching episodes. 
• Innovation(s) tried in teaching – new strategies or ideas tried in the classroom; analysis of effec-

tiveness 
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RESOURCES 
 
• Microsoft - Innovative Teachers website—a new education program 
 
Through the Innovative Teachers web site and monthly newsletter, Microsoft provides free resources to K-12 
teachers. These are in the form of teacher-submitted quick ideas and templates, larger lesson plans and tutorials 
created for educators, and special offers to K-12 teachers and their students. 
 
Educators who join this free program receive a monthly e-newsletter directing them to the resources. Microsoft 
also has plans to offer an exciting awards program during 2004 for teachers who invest time in their professional 
development on the Innovative Teachers web site reviewing tutorials, submitting ideas, and sharing information 
with other teachers. 
 
Please visit the Innovative Teachers website to learn more:  
             http://www.microsoft.com/education/default.asp?ID=InnovativeTeachers 
Teachers can join the Innovative Teachers program here: 
             http://www.microsoft.com/education/default.asp?ID=InTeachersJoinForm 

 
 
 
• Hands on Banking 
 
Everyone – kids, teens and adults – is interested in money, and how to be a better money manager.  Developed 
by Wells Fargo as a free community service, this innovative, entertaining program contains no product promo-
tion or commercial content.  Hands on BankingSM and El futuro en tus manosSM – are new financial literacy pro-
grams in English and Spanish for students and adults. These fun, free educational programs are designed to teach 
the money management skills needed to create a brighter financial future. 

Hands on Banking and El futuro en tus manos 
§ Address the basics of money management – checking, savings, credit, budgeting, and investing 
§ Customized instruction for four age groups: Elementary – Grades 4 & 5, Teens – Grades 6-8, High 

School – Grades 9-12, and Adults 
§ Meet or exceed the following education standards: 

§ Principles and Standards for School Mathematics (2000)  
§ Voluntary National Content Standards in Economics (1996)  
§ JumpStart Coalition for Personal Financial Literacy, National Standards in Personal Finance 

(2002)  
§ Include teacher’s guides, worksheets, teaching tips, assessments, calculators, dictionary of financial 

terms and much more 
§ Available free both on CD-ROM and on the Internet at www.handsonbanking.org or www.

elfuturoentusmanos.org 
 

We invite you to incorporate Hands on Banking and El Futuro en tus manos education programs into your 
school curriculum.  Visit the website www.handsonbanking.org.  If you would like a copy of the CD-ROM, 
please call Wells Fargo toll-free at (866) 650-6228.  
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